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Call for Papers
Maastricht Observatory for Responsible, Resilient and Sustainable Societies, Economies and Enterprises
3rd Annual Conference 2023
Track: 
Labor market resilience and sustainability - Good labor, migration and HR practices
Maastricht, the Netherlands, 23-25 October 2023

Track Chairs: 
[bookmark: _Hlk65490834]Frank Cörvers, Ruud Gerards, Katrin Marchand, Melissa Siegel

Description of the track 

An aging and dejuvenating population in Western societies raises questions around how to fill current and future vacancies in government and businesses in many sectors and regions of the economy. Possible solutions to the shortage of skilled workers can be found in simply raising wages or introducing labor-saving technologies. Other ways to fill the most in-demand vacancies include providing better study advice to young people, engaging the current workforce in lifelong development activities to keep them up-to-date, or preventing employee attrition through better HR policies. Furthermore, attracting and selecting migrants can also alleviate personnel shortages. Finally, de-growth and sectoral shifts away from sectors that exhibit many negative externalities with regard to sustainability may imply the labor currently employed in those sectors may become available for use in remaining, more sustainable, sectors.

Examples of relevant research questions 

· How can we promote labor-saving technologies to alleviate labor shortages?
· How can we increase labor productivity without adversely affecting the workforce?
· What migration and regional policies are appropriate to address labor shortages or stimulate employment growth?
· What HR policies work to keep staff up-to-date and prevent attrition?
· How can de-growth and sectoral shifts away from unsustainable sectors free up labor for use in remaining sectors?
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The deadline for submissions is 1 June, 2023. 
All submissions must use the submission template and use the submission procedure on the webpage otherwise they will not be considered for review. 
Submit your paper here.

The registration for the MORSE 2023 will be open until 31st August, 2023. 
Register here.
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