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Proposal:  

Over the past decades, information technologies have significantly influenced organizations’ business 

strategies, decision structures, and management control practices. Research in information systems has 

extensively studied the impact of traditional information technology (IT) (e.g. enterprise systems, cloud 

computing, etc.) on organizations. Especially, our understanding about how IT has influenced business 

strategy, decision-making structures, and management control practices is well understood within 

information systems and strategic management literature. However, artificial intelligence (AI) as a 

disruptive innovation in many ways is not similar to traditional IT (Berente et al., 2021). Today, most of 

the AI technologies exhibit higher autonomy and deeper learning capabilities (Berente et al., 2021; Iansiti 

& Lakhani, 2020) when compared to so-called traditional IT. Such higher autonomy and learning 

capabilities of AI is potentially changing the role of managers and decision structures within organizations. 

In this view, our understanding about the impact of AI on organizational change is in a nascent stage.  

In this research project, we aim to examine how organizations adopt and manage AI, and explore the 

consequences of adopting different forms of AI. Especially, we focus on how AI-driven firms deal with the 



allocation of decision rights, different types of decision, and the degree of autonomy of AI-based decisions 

. Acknowledging that many Chinese organizations are at the forefront of AI adoption (Lee, 2018), the 

research project will focus on publicly listed Chinese firms. Such a research setting will help us to address 

and answer our research objectives. 

Approach:  

The research project will use a mixed method approach to gather research data. Specifically, we will use 

archival and survey based data to test our theoretical predictions and conceptual research models.     

Requirements candidate: 

- Applicants should hold a master’s degree, preferably  a research master’s degree Proficiency in 

both spoken and written English. Moreover, candidates should share our ambition to conduct 

high-quality research with academic and societal impact.  

- Strong statistical knowledge (experience with statistical packages, such as SAS, R, and STATA, is 

viewed as a plus).  

- Familiarity with programming languages such as Python and R is viewed as a plus. 
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