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Introduction
The BSc Global Studies welcomed the opportunity to discuss programme elements and developments with the accreditation panel after the formal assessment. To this end, the programme provided the panel with three topics. The programme highly appreciates and thanks the panel for sharing their thoughts and input.

The programme aims to better integrate teaching and research, and it would like to become a reference centre for educational innovation. Do you have recommendations for how we can foster this in Global Studies?
The panel points to the positions of the Teaching Fellows – possibly a part of their contract can be devoted to research? To show appreciation for and enable them to further develop their teaching qualities, the programme  has hired the Teaching Fellows on a permanent contract. This way, both the TF’s as well as the programme benefit. But – and at least so far – these TF positions are exclusively for teaching.
The programme explains that teaching and research are sourced and budgeted differently. Scientific staff, who are responsible for curriculum design and course coordinator, have their research positions in the faculties (and thus not specifically dedicated to BSc GS organisation, though obviously their research expertise feeds into the BSc GS curriculum). While the programme can support hiring of desired scientific staff by ensuring fulfillment of their teaching loads, the faculties still need to assure financing for the research components of their contracts, which can nevertheless be significant investments for faculties. The panel suggests that the programme could offer top ups to teachers hired from other faculties, which could essentially compensate a small percentage of their time for research related to teaching.  
The panel suggests that the BSc GS projects and theses can be advertised to research staff (from all faculties) to further pick up on in their research; according to the panel, the BSc GS projects and theses offer very attractive topics for further research.
The programme explains that it has a small number of research projects on educational innovations, particularly related to teaching interdisciplinarity and global citizenship, which it would like to scale up. The panel suggested that the programme would benefit from stronger alignment between research and teaching, and that it could be helpful that the university define a research agenda that reflects the programme’s developments in teaching.

Maintaining sustainable global partnership (e.g., with field study partners) is important to us. Do you have suggestions for how we can maintain these partnerships, including in insecure or volatile contexts, perhaps though forms of digital engagement (e.g., virtual field studies)?
The programme explains that the current global developments have made it very clear that maintaining collaborative projects is more important than even yet increasingly challenging given security considerations. For example, Mozambique has been a valued field study partner, and their access to global partners will become increasingly difficult given changes in international development aid. We would like to ensure we continue to support partners, yet changing security ratings may mean students would not be safe to travel there. How can the programme remain a reliable partner if the  envisioned agreement structure/project has to be adjusted because of external circumstances?
The panel provides various suggestions: digital exchange – of course, it’s not ‘the real thing’ but can be an interesting and valuable alternative; have (students/employees from) the external partner over to participate in BSc GS local projects; make BSc GS students responsible for external partners visiting BSc GS local projects; explicitly tying up local-and-global is not only interesting outside Maastricht/NL, but also here (cf. Heerlen-Noord). Another option could be to consider community-based work, where students interact in projects with the local community and potentially with students from partner institutions. 
Panel members (JdW, LW, JJ) will communicate details of their own collaborations/projects (such as on digital exchange) with the BSc GS representatives, as there are a range of examples. For example, Utrecht has a digital exchange in place with Anton de Kom University of Suriname, and students in UVA participate in a local/global thinktank with students from other universities. 

Given continued focus on internationalisation, we want to ensure the programme remains accessible to non-EU students, yet our international visibility is curtailed by recruitment stops. How can we increase international visibility when there are limits on international recruitment?
The programme explains that currently, it is prohibited to actively recruit students outside NL (e.g. at international study programmes’ fairs). Furthermore, applicants and current students have reported that news on current Dutch political ‘nationalist’ perceptions scares them off. 
The panel is well aware of this situation and suggests to advertise through digital means, such as social media; using testimonials; poss. provide a ‘token of appreciation’ to alumni/current students active in helping the programme – poss. buddy in the application process. Lastly, the panel suggests to flaunt your merits and expert staff! It also recommends considering if there are affiliated academics with “star power” who can help increase international visibility. 
