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Proposal:

Recent literature reviews on feedback seeking behavior of employees as a means for professional
development have stressed that effective feedback seeking behavior requires dialogic feedback. This
PhD project will tackle the contextual antecedents of engaging in a feedback dialogue. Which
organizational and cultural factors are related to if and why employees seek feedback from
colleagues or supervisors? In this project, the PhD will collect and analyse Chinese and European
data to answer these questions.

Methods:

Data collection methods: surveys and interviews; Data analysis methods: Thematic analysis and co-
occurences analysis (interviews); Factor analyses, multi-level analyses; Structural Equation Modelling
(quantitative survey data)

Requirements:
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The candidate needs to have an excellent command of English and an MSc in Psychology, Human
Resource Development, Educational Sciences or a related science. There is no need to know all the

ins and outs of the methods mentioned to apply for this position. Knowledge of statistical programs
like Atlas.ti, R or SPSS is helpful but also not necessary to apply.



